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BREATHTAKING GREED THAT’S KILLING US
The staggering news from America last
month that Volkswagen has deliberately
and illegally falsified diesel engine emissions data on 11 million cars worldwide is
likely to be just the tip of the iceberg.

One way or another, corporate excess and
capitalism that drives it, is killing tens of
thousands of people each year in the UK.
Revised estimates of the number of people
dying prematurely in London due to expoWho can doubt that other motor manufac- sure to air pollution have more than doubled to 9,500 a year. In Oxford Street, centurers have not been similarly involved in
rigging engine emissions tests? Should we tral London, pollution levels are 3.5 times
even be surprised that a global car manu- over the legal limit, sometimes rising to10
facturer has been contributing to deadly air times above it. As Labour’s London Mayor
pollution that kills around 53,000 people a Candidate Sadiq Khan put it, “The Tories
and Boris Johnson have stood by as Lonyear in the UK? When huge profits are at
stake, time and time again we see corpora- don’s air has become dangerously polluted.
We are now facing a health crisis”. The
tions prepared to act fraudulently and to
mislead people and governments. Profits, government – in response to the unfolding
scandal – announced on 2 October 2015
not people, come first.

that it would investigate whether ‘defeat
devices’ that mask engine emissions are
being used “elsewhere”, and the industryfunded Vehicle Certification Agency (VCA)
is going to run tests that will include ‘real
world’ conditions. VW has now recalled 1.2
million vehicles in the UK and stopped the
sale of 4,000 others because they are all fitted with illegal devices that lower nitrogen
oxide emissions in test conditions.
What has the government been doing
about the killer pollutants present in the
air we breathe? The 2015 Tory election
manifesto had nothing to say on how to
deal with the illegal levels of air pollution in
continued on page 2

Affiliate and help keep us going
We are asking you to affiliate to the
London Hazards Centre so that we can
continue the work we were set up to
do in 1985 – provide advice, information and training to make London a
safer place in which to live and work.
Arguably the work of the London
Hazards Centre has never been more
important as a result of huge cuts
in the Health & Safety Executive’s
budget and the scrapping of key
pieces of health and safety legislation
by the Conservative led government.

The London Hazards Centre is also a
campaigning organisation that takes
a lead on issues like safety reps rights,
as well as working closely with trade
unions and other organisations, for
example, to fight against blacklisting.
We need your support. We are asking
individuals, trade union branches and
regions, along with community organisations – to affiliate to us. The annual
affiliation fees set out below remain
the lifeblood of the London Hazards
Centre.
Affiliation rates
Community groups, tenants
and residents associations
Trades Councils, law centres
and advice/resource centres,
Tenants federations
Trade union branches
(up to 300 members)
Trade union branches
(more than 300 members)
Regional trade union or
voluntary organisations
National trade union or
voluntary organisations
Subscription rates
Unwaged individuals
Employed individuals
Commercial organisations

£20
£30
£40
£75
£120
£240

£10
£20
£300

Address to affiliate:
London Hazards Centre,
225 - 229 Seven Sisters Road,
Finsbury Park, London, N4 2DA.
Telephone: 0207 527 5107.
Website: www.lhc.org.uk
Why not volunteer?
The London Hazards Centre, is looking
for volunteers to help run and organise
some of our activities. Perhaps you
have skills and knowledge that could
help organise events, produce promotional material, train others or assist in
our campaigning work? If you are interested in volunteering at the London
Hazards Centre why not call 0207 527
5107 or email mail@lhc.org.uk
We’d like to hear from you.

Blacklisters come clean
On the 8th October 2015
eight of the top UK construction employers admitted
in the High Court that they
were guilty of blacklisting
3,213 building workers and
denying them employment
for decades.
Why did they blacklist so
many workers? Because they
were trade unionists, who
despite intimidation, courageously stood up for the
right to work in safe conditions. The building industry
was killing over 200 workers
a year on site and thousands
lost their lives due to asbestos related diseases. These
workers spoke out and said
continued from front page

our towns and cities. Much
of what protection there is to
defend the UK environment
from air pollution comes from
EU Directives. But we now
know that the government is
trying to block new EU legislation that would force member states to carry out spot
checks on the emissions of
cars (Observer 27/09/2015).
The Department for Environment, Food and Rural Affairs
has advised British MEPs to
vote against legislation that
would oblige countries to
carry out “routine and nonroutine” inspections of vehicles “real-world” emissions.
And the Department for
Transport in 2014 apparently
ignored significant evidence
of fraudulent practices used
by motor manufacturers in
recording emissions data.
The International Council
for Clean Transport (ICCT)
produced a report last year
that warned the government of the huge difference
between laboratory emission
tests on engines and results
on the road – pointing out
that it looked as though
motor manufacturers might
be falsifying the tests. This

safety should come first and
profit second. The construction employers responded by
sacking them and blacklisting
them to stop them ever getting a job again.
The companies concerned
have destroyed thousands of
people’s lives. Not just the
workers, but their families as
well. Causing families to lose
their homes and split-up.
Some were driven to suicide.
The employers “full and
unreserved apology” is sickening given that they have
tried for so long to hide the
truth. Having ruined so many
lives it is only right that they

now compensate the blacklisted workers. But that’s not
enough. There should now
be a full public inquiry into
the scandal. Peter Farrell

makes a mockery of the claim
by Transport Secretary Patrick
McLoughlin that the governments “priority is to protect
the public”. So in the real
world outside of laboratory
test conditions, it is being
acknowledged that diesel
emissions average around
seven times more than the
levels of emissions stated by
the motor manufacturers.
The cost to the NHS of air
pollution is estimated to be
£10-15 billion a year. The
London Mayor’s Air Quality
Strategy based on meeting
the legally binding European
Union Air Quality Directive is
woefully inadequate and failing to meet the compliance
target dates. The government admits that London is
unlikely to meet EU air quality
standards before 2030. As a
result thousands more Londoners will die prematurely
because of air pollution.
What should be done right
now? Campaigners on air
pollution have been calling
for an independent body
to check vehicle emissions,
instead of the industryfunded government Vehicle
Certification Agency (VCA).
No one has confidence in the

data gathered by the VCA.
Vehicles that are found to be
emitting illegal levels of pollution should be immediately
taken off of the road. And if
a particular manufacturer has
engines that cannot meet
the required emissions limits,
there should be a ban on UK
sales until they can.
VW has owned up to falsifying its diesel emissions data
and as a result exposed the
public to illegal levels of
pollutants that shortens lives.
The Government should
waste no time in bringing
corporate manslaughter
charges against VW and any
other motor manufacturers
involved in manipulating
engine emissions data.
The VW scandal is not
unique, although the scale
of the deception may be.
But it is another example of
corporate greed, fuelled by
a capitalist system that kills
people and inflicts massive
damage to the environment
in the name of profit. That’s
why we need strong regulation and must never trust
business to do the right thing
when it comes to our health
& safety. Paul Street

ANNUAL GENERAL MEETING OUR AGM WILL BE HELD ON 17 NOVEMBER
The agenda and nomination forms will be sent out next month.
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JUSTICE FOR
DOMESTIC
WORKERS
DOMESTIC WORKERS
DEMAND HEALTH AND
SAFETY AT WORK
Cameron, ratify the ILO
Convention 189 Now!

On Tuesday 6th October 2015
Justice for Domestic Workers
(J4DW), Unite Union, Kalyaan,
the London Hazards Centre and
the London Development
Education Centre (LONDEC)
all came together to set up a
campaign to highlight the
Health and Safety risks faced by
domestic workers and to get
the government to ratify and
implement the ILO Convention
189 on decent work conditions
for Domestic Workers.
This convention was adopted
by the ILO on June 16 2011
(International Domestic Workers
Day) and it sets the standards for
work conditions for domestic
workers. Uruguay was the first
country to ratify this new
convention.
Protection
By providing domestic workers
with protections equivalent to
those available to other workers
– including weekly days off,
limits to hours of work, minimum
wage coverage, overtime
compensation, and social
security – this Convention
addresses historic discrimination
and frequent exclusion from
labour laws for domestic
workers. Convention 189
strengthens the welfare role of
states and expects the signatory
government to protect domestic workers from violence and
abuse, to regulate private
employment agencies that
recruit and employ domestic
workers, and to prevent child
labor in their country. Twenty
two countries (including
Germany, Belgium, Finland
and Ireland) have already
ratified the convention.
The UK government refused to

ratify the convention because
they claimed to be more
concerned about the ‘elderly
individual’ who employs the
carer might be criminalised.
Instead of supporting the elderly
individual by helping them
making it a safe space for both
the elderly individual and the
carer, the government decided
to use the elderly individual to
deny the domestic worker her
equal rights with other
workers. The UK government
went on to justify this decision
by prioritising an ‘Englishman’s
private property (home)’ over
the health and safety of women
workers. The government
argued that it would be
inappropriate and impractical
to inspect private households.
If ratified and implemented,
the convention would mean
that the Conservative government will also have to amend
other laws, such as the Working
Time Regulations, Minimum
Wage Regulations, Health and
Safety at Work Act.
Campaign
‘7to7for7days, Domestic
workers demand justice in the
UK, a recent booklet produced
by J4DW and LONDEC along
with findings from a survey on
health and safety conditions
faced by domestic workers, will
all form the basis of a launch of
the campaign to be held later
this year. The current campaign
strategy is to put pressure on
the government and bring
together groups and individuals who are either domestic
workers or working on issues
affecting domestic workers.
Ratification of Convention 189 in
the UK empowers and increase
choices for women like Sawan.
This government claims to have
laws for workers and increase
‘choices’ for women. But a
domestic worker living under

the ‘tied’ visa system has no rights
and no ‘choices’. She is trapped.
If she has the courage to leave
she is treated as an illegal
immigrant and faces deportation.
SAWAN’S STORY
I worked in this huge house with
three floors, waking up every day
at 6am. I had to take the children
to school, come back and then
clean the house, make the
beds, clear the breakfast things.
After 1.30pm I would fetch the
children, come back and do the
cooking, cleaning, ironing,
shopping, washing and I was
doing all this alone and went to
bed exhausted. Then when they
had friends round they would
stay up till 1am or 2am and then
I would have to go with the driver
to take their friends home. They
had three children, 5, 16, and 18

years old. I would take the 5year
old to school and bring him
back. Often when I was
sleeping in the night they would
wake me up and ask me to
accompany friends home. If I
refused they would kick and
shout at me. It was the same
treatment if I was too tired to
work or couldn’t finish all the
work. I had no day off and I
couldn’t buy anything from the
shops. If I needed anything I had
to ask the driver to buy it for me.
I had to eat out of date food or
left-overs from the fridge.
The children were also very
naughty and they would always
open the cupboards and throw
everything out - shoes, clothes,
food on the floor and then
order me to tidy it all up again¹
(¹ Source: ‘7to7for7days’ September 2015)

Remembering Charlie Pottin
It is with great sadness that we have to say goodbye to Charlie Pottin.
Charlie died in September. He was a life time supporter of the Construction Safety Campaign and the London Hazards Centre. Charlie was
always there to support the struggles of workers fighting against injustice.
Whether it be action in support of justice for the Shrewsbury Pickets,
or turning out to mark the death of a worker killed by an employer’s
disregard for health & safety, Charlie would be there. He supported the
silent vigil outside St Pancras Coroners Court over Rene Tkacik’s death
on Crossrail, and was at this year’s Workers Memorial Day rally in London.
Charlie – a lifelong fighter - will be missed by workers and comrades for
his support and solidarity. Goodbye Charlie.
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Asbestos
in schools
campaigner
retires

Michael Lees, the renowned
campaigner on asbestos in
schools has retired after 15
years of relentless awareness
raising and pressuring of successive governments about the
danger posed by asbestos in
schools.

During his long career much
progress has been made in
keeping staff and children safe
from the dangers of asbestos
in schools.
The NUT’s long association
with Michael begun back in
2000 when he first got in touch
following the tragic death of
his wife Gina, an NUT member,
from Mesothelioma. Little did
we know then that Michael’s
personal tragedy would lead
him to become the most
inspirational and formidable of
campaigners, fighting tirelessly
to raise awareness about the
dangers of asbestos in schools.
Recent estimates suggest 86
per cent of schools contain
asbestos, all old, and much of
it deteriorating. It is found
around pipes, in boiler rooms,
but also sprayed on ceilings, in
ceiling and floor tiles, around
windows and in some types of
heaters. It can easily be
disturbed, through both
building and maintenance
work, (if information about its

location isn’t shared), and
through normal school life
activities such as sticking
drawing pins into asbestos in
classroom walls, boisterous
behaviour and general wear
and tear. Even slamming doors
can release fibres.
Michael’s concern was prompted by the increasing numbers
of teacher dying of Mesothelioma (3 in 1980, 16 in 2011, 22
in 2012), but he wasn’t just
concerned about teachers. He
highlighted that we don’t know
how many former school
cooks, cleaners, and caretakers
are dying, because their deaths
aren’t linked to their school
employment. Above all,
however, Michael was concerned about children. He
always made the point that
schools are ‘special places’
because of the children present.
It has been estimated by
leading epidemiologist,
Professor Julian Peto, that 200
– 300 former pupils will die
each year as adults because of
their exposure at school.
Children are more vulnerable
because they have more life
ahead of them, and their
vulnerability has been confirmed by the Committee on
Carcinogenicity. That this
happened is very largely down

to Michael’s efforts.
Michael’s tragic loss drove him
to do everything he could to
prevent others going through
what he went through. Working
around 70 hours a week, he
soon began to make his mark.
He became actively involved in
helping victims, undertaking
detailed investigations and
challenging specious claims
and cover ups.
Michael has done so much to
energise the campaign against
asbestos in schools and to help
bring the different parties
together, including all the
teaching and support staff
unions so that the landscape
today is totally different to how
it was 10 years ago. We now
have Asbestos in Schools
Group, which he was instrumental in establishing. We
have the Joint Union Asbestos
Committee, and we have an
effective DfE Steering Group.
Huge progress has been made
even if we haven’t achieved all
of our aims.
Michael’s 2014 MBE was richly
deserved, as was his presentation
with the NUT’s Fred and Anne
Jarvis Award in the same year.
Michael is a truly remarkable
man whose total determination
to challenge successive

Acland Burghley School in N London had extensive asbestos removed in the 1980s
as a result of the active involvement of the NUT, London Hazards Centre and other
unions in the school .
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Governments on their failure to
protect staff and students from
the dangers of exposure to
asbestos has been inspirational. We still have a long way to
go but Michael is leaving the
asbestos in schools campaign
in good health and the NUT,
along with all the other parties
involved, is ready to carry on
the campaign. Michael has
many friends at the NUT and it
has been a pleasure to work
with him for the last 15 years.
We will all miss him enormously.
Sarah Lyons, NUT.

Safety of
public and
fire fighters
at risk

Cuts to the fire service in London
have jeopardised public safety and
the safety of fire-fighters. Last year,
10 stations were closed, fourteen
fire engines taken out of service
and 600 fire-fighter jobs slashed.
The Fire Brigades Union (FBU)
believes that fire cover should be
arranged according to risk, not
budget considerations. Those risks
include risks to life and property
from fire, road traffic collisions and
flooding.
The FBU was at the forefront of
the campaign to resist cuts in the
London Fire Brigade. Response
times have increased across half
the council wards in the capital
since the cuts were imposed. The
longer waiting times imperil the
public and fire-fighters themselves.
Fire- fighters will begin fighting a
fire immediately, but often rely on
back-up resources arriving quickly
when needed. At more major
incidents, fire-fighters might be
forced to refrain from commencing fire fighting operations until
sufficient back-up crews and
appliances have arrived to help
them deal with the job in hand. If
those back-up resources take too
long to get to the scene, everyone
is in danger. A fire increases greatly
in size in two minutes and can be
fatal in less than five minutes.

Night
Tube

RMT members working for
London Underground Ltd (LUL)
are involved in a long running
dispute with their employer
over plans to introduce nighttime tube trains.

Staff working on the London
Underground have had to cope
with huge increases in passenger
numbers at a time when
The London Fire Authority stood
alongside the FBU in opposing last
year’s cuts, but the authority was in
the end overruled by the Mayor of
London. A judicial review was
brought and lost at the High Court.
And so, on 5 January 2014, the 10
stations – which between them had
served London for over 800 years
– closed.
We are now facing yet more
possible cuts to the frontline of the
London Fire Brigade, with savings
of £28million in the next four years
being demanded. This could see
another possible 230 job losses
and even longer response times.
To make matters worse, 13 fire
engines are out of use, with their
long-term future being ‘reviewed’
at the mayor’s insistence. These 13
engines should be back where they
belong, at fire stations protecting
the people of London.
London fire-fighters are fighting a
constant rearguard action to protect
their service against the threat of
dangerous cuts. Politicians who see
only the bottom line of the financial
ledger are risking the lives of the
public. Enough is enough.
Gareth Beeton, FBU

staffing levels have fallen from
19,000 in 2009 to just fewer than
16,500 in 2014. Passenger
numbers are predicted to
continue to grow even further
with an additional 150 million
extra passenger journeys by
2021. So not surprisingly, tube
workers see a future of more
and more work, and more and
more strain placed on staff,
with inadequate protection for
those staff.
RMT negotiators outlined their
concerns on health and safety
to management including the
detrimental health effects of
working nights and working
longer and more varied shift
patterns. Issues around
increased rates of diabetes,
heart disease, gastric disorders,
hypertension, cancer and
sleeping disorders were met
with deaf ears by management.
The dispute, co-ordinated with
ASLEF and TSSA, has seen
workers on the Underground
close the entire system for two
days in July and August. The
dispute originated after LUL
introduced discussions on night
tube into the 2015 pay talks.
London Underground’s initial
offer was for a two year deal with
0.5% for 2015 and RPI for 2016,
which is in effect a two year pay
cut in real terms. For the
introduction of night tube the
company’s only offer was for two
one-off payments of £250.00.
When examined closely the
demands LUL were expecting
RMT members to accept
included increased night shifts
and a reduction in weekend
rest days. LUL announced that
all lines would be operating a
night service by 2021, so all
staff in all grades would suffer
the impact of this new way of
working. RMT’s position was
clear from the very start; the
union had spent decades
building up agreements that
protect workers from the
adverse impact of shift work
– agreements to make working
life better. A better working is
also benefits the employer in
terms of reduced absence from
work. But London Underground staff were told they
had no choice but to submit to
management demands.

Against a back drop of management coercion and anti-union
publicity, the RMT released
further details of their health
and safety concerns to the
public at large highlighting a
complete lack of any risk
assessment of night time
running, including no consideration being given to how LUL
intended to carry out safety
maintenance of the infrastructure - and how the vanity project
of night time tube would be
paid for by the millions of normal
every day commuters. It was
clear to RMT negotiators that
the management team had no
clear understanding of the
operation network nor of the
risks that their proposed new
way of working would import.
The final piece in the management’s plan emerged when
they told our representatives
that all of this was to be
accompanied by a ‘no strike’
deal. Following a further series
of meetings with management
making no concessions RMT
balloted its members which
resulted in a spectacular 91.7%
vote in favour of strike action
from a turnout of over 50%.
LUL management continued to
play games with RMT negotiators when meetings at ACAS
were called prior to industrial
action. The new offer from
management made some
improvements for a small

minority of staff, but this divisive
offer was roundly rejected.
Throughout the whole period
of the dispute RMT negotiators
had made absolutely clear to
management that, as a union,
RMT are not opposed to night
time tube, but the introduction
needed to be handled on the
basis of agreement and
consensus on all sides.
RMT’s action included overtime bans which gradually
began to impact on LUL’s
ability to operate safely with
trains reaching the limits of
safety on some lines resulting in
RMT reporting LUL’s actions to
the Office of Rail and Road
(safety regulator for the
railways). Finally, with the threat
of two further 24 hour stoppages London Underground
management began to see
sense and significant progress
was made and the threat of
further strikes was withdrawn
to allow progress to be made.
As a result of the dedication of
RMT reps and the strength of
union members, London
Underground agreed to delay
the launch of night tube
services to allow for constructive talks to take place on the
safe introduction of night time
services, agreements on safe
maintenance of the railway and
examination of the whole
question of work-life balance.
Paul Clyndes RMT
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TTIP - an
assault on
democracy
Its not just health and safety
that is at risk in trade talks
between the EU and US; hard
won workers’ rights, as well as
social and environmental laws,
are being discussed as part of
a corporate power grab that
would see a race to the bottom in standards.

Perhaps more than anything
else, it is the powers that would
allow ‘investors’ to prosecute
national governments under
a separate court system which
we should fight against.
The Transatlantic Trade and
Investment Partnership (TTIP)
is an attack by transnational
corporations on the power of
national governments to act
in the interest of its citizens.
TTIP is the biggest threat to
democracy in Europe since the
Second World War and millions
of people are opposed to it.
TTIP is much more than a trade
agreement. TTIP would sweep
away laws and regulations that
transnational corporations
consider a barrier to making
even greater profits – regulations that protect us as citizens.
Laws and regulations would
be ‘harmonised’ down to the
lowest common denominator. The higher health and
safety standards that apply in
the EU are being targeted as
unnecessary barriers to free
trade, and deregulation plans
for food safety would pave the
way for US genetically modified Frankenstein foods. Not
satisfied with removing existing
regulations, the negotiators
plan to prevent any future
regulations that would interfere
with the profits of transnational
corporations.
If you have not heard of TTIP,
find out more and be prepared
to be shocked! From the
outset, negotiations have been
shrouded in secrecy, and much
of what we know comes from
leaked documents and freedom of information challenges.

The EU has placed a 30 year
ban on public access to details
of the negotiations, while in
the US a 5 year block has been
imposed on public access to
TTIP documents because of
their “sensitive nature”.
Negotiators on both sides of
the Atlantic admit the main
aim of TTIP is not to encourage
trade by removing tariffs, but
to remove regulatory ‘barriers’ that restrict the profits of
transnational corporations.
New markets would be created
by opening up public services
to competition from transnational corporations. Included
amongst our key services that
would be up for grabs would
be health, energy, water, and
education. The US government
has confirmed that it will use
TTIP to gain access to these
services for the benefit of US
corporations¹. So the NHS is
not safe under TTIP.
In response to public outcry in
Europe over the Investor-State
Dispute Settlement (ISDS) – a
separate court system for
corporations – the EU has
proposed an ‘Investment Court
System’ (ICS) in place of it.
Although it introduces some
safeguards, such as an appeals
mechanism and publicly appointed arbitrators, corporations would still be able to sue
governments in private courts
outside of the legal system.
John Hendy QC² says this
about Investor Protection, “It is
a right over and above the law
of states to which the agreement applies. It is a right which
no citizen of those states enjoys … under TTIP, the citizens
of Europe will only have the
benefit of ordinary laws … in
contrast, corporations will have
the benefit of existing laws plus
their special right to investor
protection”.
Millions of Europeans are
opposed to TTIP and CETA (a
similar free trade agreement
between the EU and Canada).
Over 250 organisations from
across the EU formed an umbrella organisation called ‘Stop
TTIP’ to launch a European
Citizens’ Initiative (ECI) to repeal the negotiating mandate
for TTIP and not to conclude
CETA. An ECI is in effect a peti-
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tion that calls on the EU Commission to propose legislation.
A minimum number of people
from at least seven EU member
states must sign the ECI for
it to be accepted. This was
easily achieved by Stop TTIP.
However, the EU Commission
rejected the application on
legal grounds that are now being challenged in the European
Court of Justice. Stop TTIP
decided to organise its own
ECI following the rules of an
official ECI as closely as possible. Nearly 3.3 million people
signed the ECI before it closed
on 06 October 2015. Because
so many people were still signing the ECI, Stop TTIP decided
to launch a new petition called
the ‘European Initiative’.

system under TTIP and believes the right of governments
to pass laws on public policy
objectives should be protected. Maybe we can expect more
from Labour’s new shadow
cabinet. But there is still a lot
more to be done to defeat
these trade agreements that
are an assault on democracy.

In the UK, the Conservative
government is more concerned
with speeding-up the talks
rather than addressing the
mounting concerns of hundreds of thousands of people.
Labour is concerned over the
inclusion of a separate court

www.stop-ttip.org
www.globaljustice.org.uk
www.peoplesnhs.org - sign the petition
telling PM Cameron to take the NHS out
of TTIP www.classonline.org.uk
¹ Paragraph drawn from TTIP booklet by
John Hilary, Executive Director of War on
Want
² John Hendy QC is chair of The Institute
of Employment Rights

You can do something by
starting to talk about it with
family and friends. If you are in
a trade union or a community
group discuss TTIP and get
them to join the movement to
defeat it. Get people to sign
the Stop TTIP petition. Write
to your MP and MEP about
it – there are template letters
on the internet. For more
information go to:

Make her listen

TTIP negotiator doesn’t listen to European people

John Hilary, Executive Director of War on Want, met with Celia
Malmström the EU Trade Commissioner on 12 October 2015.
She heads up the trade directorate of the European Commission that leads negotiations on TTIP. Hilary asked her about
the huge opposition to TTIP across all 28 EU member states.
She acknowledged that a trade deal had never inspired such
widespread opposition. When asked how she could continue
to promote TTIP in face of such massive public opposition,
Malmström said “I do not take my mandate from the European people”. So who does Celia Malmström take her mandate
from? What a shocking admission by one of the EU’s leading
negotiators in charge of trade and investment! This will add
to the legitimate fears of millions of people in Europe who oppose TTIP. All the more reason why we need to step-up
the fight against a deal that would reduce health
and safety and much,
much more.

MAKING CYCLISTS VISIBLE
It’s time to put an end to lorry
danger on London’s roads

In the first half of 2015, seven
out of the eight cyclist fatalities
in London involved large lorries. The appalling toll in 2015
prompted London Cycling
Campaign (LCC) to launch a
campaign demanding urgent
action from the Mayor of London. While the Mayor’s Safer
Lorry scheme came into force
on 1 September, LCC believes
it doesn’t do enough to address the issue. The scheme
will only require lorries to have
basic safety equipment, which
most lorries on London’s roads
already do.
One of the key reasons for the
danger presented by lorries is
the restricted vision that most
current lorry designs offer drivers. This makes safe working
very difficult even for careful
drivers. In around 80% of cycling fatalities involving lorries,
the cyclist was initially hit when
in the area to the front left of
the vehicle. It is difficult for the
driver to see what is in this area
from a conventional lorry.

From a ‘direct vision’ lorry, this
area would be clearly visible.
In 2013, David, manager at a
property services firm in central
London, was cycling to work
down the Finchley Rd as he
had been doing for the previous few years. He stopped
for a set of red traffic lights,
with a car in front of him, and
a lorry behind him. When the
lights changed, the lorry driver
behind did not see David, and
hit him from behind. David fell
against the bus, but his right
leg was dragged underneath
the back wheel of the lorry, and
he sustained serious injuries. It
was five months before David
was able to walk again. If the
lorry behind David had been
a direct vision lorry, the driver
would have had a clear view
of the road in front of him.
London Cycling Campaign is
calling for a commitment from
the Mayor to only use this type
of vehicle for Transport for
London and Greater London
Authority funded projects.
It is also relatively straightforward and inexpensive to

retrofit lorry cabs with glass
doors, which increase the
likelihood of a driver seeing
cyclists before turning. Yet the
Safer Lorry scheme contains
no requirements for freight
operators to use lorries with
improved direct vision - merely
safety mirrors which do not
solve the problem of the ‘lorry
blind spot’.
As well as improved vehicle
design, the campaign calls
for stronger enforcement
against operators who put
profits before lives by allowing unlicensed, untrained lorry
drivers, or unsafe vehicles, to
operate on our roads. In its first
month of enforcement the City
of London Police Commercial
Vehicle Unit found that, 95 of
the suspect 136 lorries they
stopped had to be taken off
the road for non-compliance or
safety reasons, including lack
of insurance, driving without
the appropriate licence, with
an unsafe load, or not accurately recording driver hours.
London Cycling Campaign
would also like to see a rush

hour lorry ban implemented
in our city. 40% of cycling
fatalities involving lorries occur in the morning rush hour.
A ban on all lorries over 7.5
tonnes between 8am and
9.30am would prevent the
majority of people who cycle
to work from having to share
space with lorries. Construction traffic creates the biggest
risk to cyclists. Some cities
such as Paris and Dublin have
restrictions on large lorries at
particular times, though these
bans do not cover the size of
lorry typically involved in cyclist
injuries. Any rush hour ban
in London, where 28% of the
UK’s development is currently
taking place, must not exempt
construction traffic.
Our vision is of a city where
everyone is able to cycle free
from lorry danger. If these
three measures were implemented, it would go a long
way to ensuring our vision
soon becomes a reality.
Rosie Downes
Find out more about LCC’s campaign
at www.lcc.org.uk/hgvs
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SAFETY
IS IT JUST
RED TAPE?

Two workers killed in factory
unit explosion

A man has been arrested
on suspicion of manslaughter after an explosion at an
industrial unit left two people
dead and another injured.
Police and the Health and
Safety Executive are investigating the incident in
Hoddesdon on Saturday
afternoon. A 40-year-old man
from the Hertfordshire town
was arrested on suspicion
of manslaughter by gross
negligence and health and
safety offences.
Officers were called by the
ambulance service at 4.42pm
to an industrial building.
They were joined at the
scene by the fire service and
two air ambulances.
A Hertfordshire police
spokesman said: “Three
men were taken to hospital.
The two most seriously injured, a man in his forties and
a man in his thirties from the
Wood Green area of London,
sadly died at Broomfield
hospital.
The scene remains cordoned
off to allow specialist investigations to take place at
the scene and establish the
cause of the explosion.
Source: Guardian

Contractor’s neglect leads to
£16,000 in fines

A specialist piling contractor has been fined after it
was found to be operating a
powerful rig without a guard
around the rotating auger.
Sevenoaks Magistrates’
Court heard how Health
and Safety Executive (HSE)
inspector Melvyn Stancliffe
made an inspection of a site
in Maidstone, Kent, in December 2014 and witnessed
the piling rig in operation
without a safety guard.
HSE had previously visited
three sites where the same

company, Southern Piling
Limited, had been carrying
out work and raised concerns
about the guarding standards on each occasion. After
this latest visit, HSE was told
that the machine had been
in use for at least two-anda-half weeks, without the
guard.
Southern Piling Limited,
of Lewes, East Sussex, was
fined a total of £16,000 and
ordered to pay nearly £5,000
in costs after pleading guilty
to breaches of Regulation
11(1)(a) of PUWER 1998 and
Regulation 13(2) of the
Construction (Design and
Management) Regulations
2007.
Source: HSE 06/10/2015

Saw mill fined after employee suffers severe hand
injuries

A saw mill in Kettering was
fined after an employee suffered a serious injury to his
left hand. The agency worker
was working at Brigstock
saw mill on 14 August 2014
when his hand was drawn
into the rotating blade of an
inadequately guarded large
band saw.
Northampton Magistrates’
Court heard on Tuesday 6
October 2015, that the agency worker had been working
on the saw with another
employee and he had been
levering the material being
fed to the saw using a crow
bar when he slipped and his
left hand was drawn into the
blade. His ring finger was
badly damaged and later
required plastic surgery.
An investigation by the HSE
found the company had
failed to ensure that effective
measures were taken to prevent access to the dangerous
parts of the saw. Midlands
Renewable Fuels LLP (Brigstock Saw Mill) was fined
£5,000 with costs of £876.50
and a £175 victim surcharge,
after pleading guilty to
breaching Regulation 11
of the Provision and Use of
Work Equipment Regulations
1999.Source: HSE 07/10/2015
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Thanks for sponsoring Action Mesothelioma Day event in
London 3rd July 2015

The best Mesothelioma Action Day event to date was due in no
small part to the tremendous support of trade union branches
and regions. Some of you missed the deadline for getting a
mention in the special edition of our magazine published to
mark the event. We can now put that right. Thank you for
helping us to raise the profile of an entirely preventable
disease that kills around 2,500 people a year in the UK.
Unison London Waste Branch
Unite 1/1925 Branch
Unite LE/2007 Branch
University College London Unite Branch 00068
Unite Retirees – Luton Branch LE/RM009
Unite Beds & Herts Aerospace Branch LE7354E
Unite South West London Finance Branch LS17
Unite (TGWU 1/1146) Branch
Kings College London Branch Unite LE/0032/M
FBU London Region
Unite City of London Branch LE/9710M
Unite LE/7349E Branch
Unite London Construction Branch LE/0555
Camden ACTS Branch Unite 1/785
Unite Norfolk Service & General Industries Branch LE/1880
Unite TGWU Branch 1/1365
Unite – TGWU Branch 1/2007

London Hazards Asbestos Group
The asbestos group has been established with
the twin aims:
l To campaign to eradicate asbestos throughout London and support families seeking to get
it removed.
l To work with victim support groups, victims
and families of victims offering support, advice
and assistance with welfare benefits and
compensation claims
Three legal firms will be able to offer specialist
advice independent of the London Hazards
Centre. They will be able to provide advice on
possible legal action and give advice and
assistance in making an application for benefits.
Leigh Day
solicitors
Priory House
25 St John’s Lane
London EC1M 4LB
Tel: 0207 650 1200

Pattinson & Brewer
solicitors
4th Floor
11 Pilgrim Street
London EC4V 6RN
Tel: 0845 567 1890

Thompsons
solicitors
Congress House
Great Russell Street
London WC1B 3LW
Tel: 0800 022 4224

