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FRIDAY 7 JULY
LONDON’S ACTION
MESOTHELIOMA DAY
; OVER 2500 PEOPLE DIE FROM MESOTHELIOMA IN THE UK EACH YEAR, WITH NO
SIGN OF THE DEATH RATE SLOWING UP.
; IT IS A DEADLY CANCER, THERE IS NO CURE.
; ASBESTOS REMAINS IN MANY OF OUR BUILDINGS INCLUDING SCHOOLS, HOMES,
OFFICES AND PUBLIC BUILDINGS.
; ACTION MESOTHELIOMA DAY IS A CHANCE TO REMEMBER THOSE WHO HAVE
DIED FROM ASBESTOS RELATED DISEASES, RAISE AWARENESS AND CAMPAIGN
FOR CHANGE.
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AFFILIATE AND HELP KEEP US GOING
We are asking you to affiliate to the London
Hazards Centre so that we can continue the work
we were set up to do in 1985 – provide advice,
information and training to make London a safer
place in which to live and work.
Arguably the work of the London Hazards Centre is
more important than ever as a result of cuts to the
HSE budget and scrapping of key pieces of health
and safety legislation.
The London Hazards Centre is also a campaigning
organisation that takes a lead on issues like safety
reps rights, as well as working closely with trade
unions and other organisations, for example, to fight
against blacklisting.
We need your support. We are asking individuals,
trade union branches and regions, along with community organisations – to affiliate to us. The annual
affiliation fees set out below remain the lifeblood of
the London Hazards Centre.

Affiliation rates
Community groups, tenants
£20
and residents associations
Trades Councils, law centres
£30
and advice/resource centres,
Tenants federations			
Trade union branches
£40
(up to 300 members)
Trade union branches 		
£75
(more than 300 members)
Regional trade union or 		
£120
voluntary organisations
National trade union or 		
£240
voluntary organisations
Subscription rates
Unwaged individuals
Employed individuals		
Commercial organisations

£10
£20
£300

Address to affiliate: London Hazards Centre,
225 - 229 Seven Sisters Road,
Finsbury Park, London, N4 2DA.
Telephone: 0207 527 5107.
Website: www.lhc.org.uk
Registered Charity No: 293677
Registered Company No: 01981088

Why not volunteer?
The London Hazards Centre, is looking
for volunteers to help run and organise
some of our activities. Perhaps you
have skills and knowledge that could
help organise events, produce promotional material, train others or assist in
our campaigning work?
If you are interested in volunteering
at the London Hazards Centre why not
call 0207 527 5107 or email
mail@lhc.org.uk
We’d like to hear from you.
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GRENFELL TOWER –AN AVOIDABLE TRAGEDY
A view that accepts poor people do not
deserve decent, safe homes, is responsible
for the terrible fire at Grenfell Tower,
North Kensington.
The human tragedy that is Grenfell was
entirely preventable. Political decisions by
government and the local authority made it
possible for such a disaster to happen. Those
responsible must be held to account. Charges
of corporate manslaughter must surely follow.
The blackened remains towers over the richest
borough in Britain. It stands amid huge wealth.
The paltry £5 million fund for emergency
supplies announced by Theresa May might just
about stretch to the value of two surrounding single house properties. The contrast couldn’t
be greater.
Austerity, cuts and deregulation all contributed to the tragedy. The deafening silence of the
media to the red tape cutting agenda of successive governments also played a part; you
were slightly weird if you put a counter view. Remember David Cameron saying he would
“kill off the health and safety culture for good” back in January 2012.
In 2013 the All Party Parliamentary Group on Fire Safety and Rescue strongly recommended the installation of fire suppression systems and sprinklers in Britain’s 4,000 tower
blocks. The Conservative led coalition sat on the report and continued to do so after the
2015 election right up until the blaze on the 14 June 2017.
The Public Inquiry being set up by the government is being called into question. Would an
Inquest be better? Many it seems are now calling for an Inquest rather than a Public Inquiry
as a better way of getting at the truth. It seems there can be both as in the case of the
Hillsborough disaster.

The London Hazards Centre responded to the unfolding disaster by sending the
following letter that was published in the Guardian on Saturday 17th June 2017.

Grenfell Tower – an avoidable tragedy
“Our condolences and sympathy go out to the families and friends of those killed and
injured in the tragedy at the Grenfell Tower.
Following the recent London Bridge attacks, Londoners were assured they would be
protected on a night out. As trustees of the London Hazards Centre, we demand the
same assurances for people’s homes and workplaces. Sadly, the warnings by the
tenants and residents of Grenfell Tower were patronisingly dismissed by their landlords and contractors with tragic consequences.
This attitude has come straight out of the construction industry where, for decades,
workers who raised Health & Safety concerns on building sites were treated with
contempt, bullying, abuse and harassment. They were frequently dismissed and put
on illegal blacklists, preventing many from ever working again in their chosen
professions. Many major construction companies have eventually had to pay hundreds of millions of pounds in compensation and legal fees – with many more cases
pending. You don’t have to wonder why building companies have a labour shortage.
We are now asking for three things. Firstly, the government must explain why the
recommendations after the 2009 Lakanal fire in Camberwell have not been fully
implemented. Secondly, Kensington Council must fully disclose all risk assessments,
inspections and monitoring reports conducted across their borough. Thirdly, the
Health & Safety Executive’s investigation needs to examine the extent to which
asbestos and other toxic substances were spread by the fire.
In addition, the Government should immediately publish its proposals for future
Health & Safety legislation and not hide behind the fig leaf of the Brexit negotiations.”

Action
Mesothelioma
Day Friday 7th
July 2017
The London Hazards Centre
commemorates Action Mesothelioma
Day in the capital each year.
We host the event to remember the people that have died from asbestos related
diseases. We host it to show solidarity with
victims and their families. But in doing so we
aim to raise awareness of this preventable
disease, and we want to consider what needs
to be done next to reduce the numbers being
diagnosed with Mesothelioma each year.
Mesothelioma is an aggressive cancer
caused by asbestos. Over 2,500 people
die each year in UK from Mesothelioma and
a similar number are diagnosed with the
disease annually. The death toll from this
terrible disease shows no sign of slowing-up
This is not just a UK phenomenon. The
European Federation of Building and
Woodworkers (EFBWW) estimate that approximately 100,000 people a year in Europe
will continue to die from asbestos related diseases for at least another 30 years. These
are staggering statistics. Asbestos remains
the biggest cause of workplace deaths. Most
die from Mesothelioma, a cancer that can
be caused by very low levels of exposure to
asbestos.
Over six million tonnes of asbestos fibres
were imported into Britain during the 20th
century. Most of it is still here. So long as this
asbestos is in place - workers, and people
using buildings where it is present - will continue to be exposed and thousands more will
die as a result.
Leaving asbestos in buildings if it is assessed to be in a safe state and managing
the hazard is not a serious strategy. Expecting asbestos products not to be disturbed
for decades to come in homes, schools and
public buildings is unrealistic and tantamount
to burying your head in the sand.

	
  

London’s	
  Action	
  Mesothelioma	
  Day	
  
Friday	
  7th	
  July	
  2017	
  
Part	
  One:	
  	
  10:00	
  –	
  10:35	
  Guy’s	
  Hospital	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
Chapel	
  SE1	
  1XY	
  (London	
  Bridge	
  Tube)	
  
	
  

Then	
  make	
  your	
  way	
  to	
  Southwark	
  Cathedral	
  Courtyard	
  SE1	
  9DA	
  	
  
(7	
  min	
  walk)	
  where	
  part	
  two	
  of	
  event	
  takes	
  place	
  at	
  11:00am	
  

	
  

Mesothelioma	
  –	
  the	
  silent	
  killer	
  
	
  Banned,	
  but	
  not	
  gone.	
  	
  All	
  asbestos	
  causes	
  cancer.	
  
	
  

	
  

Over	
  2,500	
  people	
  die	
  from	
  Mesothelioma	
  in	
  the	
  UK	
  each	
  year	
  with	
  no	
  sign	
  of	
  
death	
  rate	
  slowing-‐up.	
  	
  It	
  is	
  a	
  deadly	
  cancer.	
  	
  There	
  is	
  no	
  cure.	
  
Asbestos	
  remains	
  in	
  many	
  of	
  our	
  buildings	
  including	
  schools,	
  homes,	
  offices	
  
and	
  public	
  buildings.	
  
Action	
  Mesothelioma	
  Day	
  is	
  a	
  chance	
  to	
  remember	
  those	
  who	
  have	
  died	
  from	
  
asbestos	
  related	
  diseases,	
  raise	
  awareness	
  and	
  campaign	
  for	
  change.	
  	
  
	
  

	
  
	
  

London’s	
  Action	
  Mesothelioma	
  Day	
  part	
  two:	
  

11:00am	
  Southwark	
  Cathedral	
  Courtyard	
  –	
  Dove	
  release	
  and	
  
introduction	
  to	
  rest	
  of	
  event.	
  
Morning	
  session	
  speakers	
  include	
  Alison	
  Cook	
  British	
  Lung	
  Foundation,	
  
Dr	
  Peter	
  Szlosarek	
  St	
  Bartholomew’s	
  Hospital,	
  Linda	
  Reinstein	
  ADAO	
  
United	
  States,	
  and	
  Bernard	
  Tully	
  US	
  Attorney.	
  Questions	
  and	
  
discussion	
  with	
  morning	
  panel	
  of	
  speakers.	
  
1:00	
  –	
  2:00pm	
  Lunch	
  
Afternoon	
  speakers	
  include	
  Bill	
  Lawrence	
  Construction	
  Safety	
  
Campaign,	
  Solicitors	
  Isobel	
  Lovett,	
  Jackie	
  Wood	
  &	
  Harminder	
  Bains	
  of	
  
London	
  Asbestos	
  Support	
  Awareness	
  Group	
  (LASAG),	
  Yvonne	
  Miah	
  &	
  
Marika	
  Townsend	
  LASAG	
  Project	
  Workers	
  and	
  Andrew	
  Nicholson	
  on	
  
the	
  support	
  he	
  received	
  from	
  LASAG.	
  	
  Questions	
  and	
  discussion.	
  
(Refreshments	
  available	
  at	
  Garry	
  Wesson	
  Library,	
  Southwark	
  Cathedral)	
  

3:45pm	
  Close	
  

sure needs to be mounted to make sure
this happens in a shorter timescale if tens
Back in 2015 the All-Party Parliamentary
of thousands of lives are to be saved. All
Group on Occupational Safety and Health
called for all refurbishment, repair or remedial asbestos must be eradicated to prevent this
from happening.
work done close to asbestos containing material, should include its removal. They added London’s Action Mesothelioma Day aims
that if no such work is planned, removal of
to be the biggest so far involving victims
the asbestos should be carried out by 2035
and their families, trade unions, community
– and in public buildings and schools this
groups and solicitors acting for Mesothelioma
should be done no later than 2028. Pressufferers. The event starts at Guys Hospital

Chapel at 10:00am on Friday 7th July 2017,
and then moves to Southwark Cathedral
where there will be a release of doves at
11:00am and panel of speakers.
Please come and join us and learn more
about what is happening to support victims
and their families, and what is happening
to step-up the campaign to get rid of all
asbestos.
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London link to asbestos trade
The April 2016 edition of
the London Hazards
magazine revealed how
London traders moved
asbestos worldwide. Now
we can identify the traders
that are shipping deadly
asbestos around the world.
The world’s major asbestos
trader had been based in
London’s west end since 2002.
Earlier this year they moved to
a Wood Green industrial estate.
Another is in Bounds Green,
and yet another is linked to a
Haverhill, Suffolk dried fruit and
nut wholesaler registered at a
city accountancy firm near
Mansion House tube station.

Minerals Global Trading LLP (UK
registration 302818)
In 2015, they handled 83% of all
Russian asbestos exports, and
65% of Kazakhstan’s – more
than 360,000 tonnes with a
declared export value of US$113m.
They say their principal activity is
“a trade agent for construction
materials and receiving commission.” The latest accounts filed at
London in February 2017 give
the commission earned as
£113,000 – little more than one
percent of the value of the
asbestos which they exported.
Documents filed at UK Companies House recording 15 years of
trading give few personal names
of “officers” but in October 2010
a Stan Gorin signed the financial
report, and the next year it was
signed by Yuri Vitman as
representatives of the Panama
registered First Eurocommerce
Foundation. Gorin and Vitman
are Latvian nationals widely
reported to have been involved in
money laundering and illegal
arms trading.
Worldwide Cargo Logistics
Solutions LLP moved from above
a corner shop in Park Royal to
Bounds Green earlier this year.
In 2015 they traded 17,000
tonnes of Russian asbestos

worth about US$9m mainly
imported by Indonesia, China
and Pakistan. Edinburgh’s
Astrade Solutions LLP handled
35,000 tonnes of Russian
asbestos in 2015 - worth almost
US$14m - most of which went to
Vietnam and Cuba. Before
Astrade entered the market
another Scottish company
Olivera LLP was handling
Russian shipments.

Moving around
First named at Liverpool’s
International Workers Memorial
Day event on 28th April 2017,
and then at the UN Rotterdam
Convention Conference in
Geneva May 2017, it was always
predicted once exposed they
would once again change their
name, or leave the UK and hide
somewhere else.
Minerals Global Trading has
been registered under four
names in the UK and has
numerous associated companies
offshore. Now it has filed to be
wound up and struck- off the UK
register. Companies House
confirmed on May 23rd 2017
that they will be struck off in two
months (towards end of July
2017). As anticipated, they are
moving out as soon as they are
named in public. Trying to hide
again.

Asbestos and Fruit & Nuts
England, Scotland, Switzerland,
Zimbabwe, Liechtenstein, and
British Virgin Islands all bear the
dusty footprint of South Africa’s
C.V. Petrow & Co. Petrow, which
until 2008 - when the country
banned mining, trading and the
use of asbestos - had been a
leading supplier of asbestos.
Before 2003 the company owned
14% of the leading Russian
producer Uralasbest, and it is still
a major trader of their asbestos.
In 2015 from an office in
Johannesburg the Petrow group
traded 747 shipments of Russian
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asbestos, more than 63,000
tonnes valued at near US$35m.
Almost all of which went to India
but also significantly to Thailand,
Sri Lanka and Indonesia.
Established in 1954 as a
“marketer of mineral fibres” the
company is now managed by
an English accountant Ian S.
Tatchell and the founder’s son
John C. Petrow, said to be a
Swiss national but also British
and running the companies
from Nairn in Scotland.
C. J. Petrow International Ltd has
been registered in the UK since
1993. Financial statements filed
in UK for 2015 give a turnover of
£112m although they only have
12 employees including directors
Petrow and Tatchell. Ultimate
control of the company with nearly
6 million shares is BVI registered
Idolwood Ltd and Establishment
Pan Asbestos Inc with just one
share. Pan Asbestos Inc was first
registered in Liechtenstein in
1969 operating from a bank in
Vaduz. It appears to have been
liquidated in 2007.
Petrow and Tatchell are also
directors of Petrow Food
Industries Ltd which is a
wholesale trader of dried fruit and
nuts with a production facility at
Haverhill, Suffolk, where 13
people worked in 2014. But now
facing difficult trading there are
only 4 employees. Nonetheless
- although reporting a £650,000
loss on £12m turnover - the
directors reported: “Ongoing
support is provided by C. J.
Petrow International and
Idolwood Ltd. The appropriateness of the business continuing
as a going concern is dependent
on this support being continued.”
So, the fruit and nut business
only keeps going with money
from the asbestos trading arm.
All the companies are registered
at the office of accountants
Saffrey Champness in London’s
Queen Victoria Street.

Coming Soon?
Alongside Russia, and Kazakhstan in opposing any restriction
on the trade of chrysotile
asbestos is Zimbabwe where
attempts are being made to
reopen the Shabanie Mashewa
asbestos mine. The Harare
parliament was told on 12th April
2017 that 42m tonnes of asbestos
is still underground and can be
mined. This mine alone could
supply the world for the next 25
years. Zimbabwe was once the
sixth largest producer of
asbestos.
If it reopens the asbestos will be
traded by another London
company, the dormant Southern
Asbestos Sales Ltd, set up by UK
asbestos conglomerate Turner &
Newall at the time when
Rhodesian UDI brought a world
embargo on trading with that
country. Registered in the UK
near London’s Fleet Street since
2000 - and although lying
dormant - Southern Asbestos
Sales filed its annual return at UK
Companies House on 17th
February 2017. We will keep you
posted.
Bill Lawrence, Construction Safety
Campaign (CSC) secretary

Bill Lawrence checks out Russian
pro-asbestos propaganda at UN
Conference in Geneva May 1/5th

Air quality –
a workplace
issue
There has been a lot written
recently about air quality
in the UK. London’s toxic
air is responsible for over
9,500 premature deaths
each year in the capital.
Yet very little has been said
about why it is a priority issue
in the workplace. Outdoor air
pollution is contributing to
around 40,000 deaths a year
according to the Royal Colleges
of Physicians, Paediatrics,
and Child Health. MPs have
declared it a public health
emergency. It can cause
heart disease, lung disease,
asthma, and impact children’s development, and has
been linked to an increased
risk of Alzheimer’s disease
and dementia.
Most air pollution is created
by work, and people travelling to work. Workers are
exposed to and create
pollution to fulfil contractual
obligations to employers.
Why is more not being done
to get employers to address
the causes of this environmental disaster?

National Policy

The Government were forced
to produce an Air Quality
plan for consultation by the
courts in May, 2017. They
had tried to use the election
as a reason to delay publication but this was rejected by
the Court. Commenting on
the proposals the GJA wrote:
“If this is how you respond to
the Number 0ne public
health hazard then the
Conservative Party have lost
all credibility on this important issue. Instead of provid-

ing clear leadership from
central government, control
measures have largely been
delegated to local authorities. This wouldn’t be so bad
if it wasn’t the same government that have stripped local
government finances to the
bone. A public health
emergency that claims the
lives of around 40,000
people every year requires a
clear national direction.”
New statutory duties are
required under a Clean Air
Act that provides a national
plan covering low emission
zones, clean energy public
transport provision, and
duties on manufacturers and
employers. Currently
businesses pay a fraction of
what it costs the NHS to treat
victims of toxic air. Yet it is
employers that are the root
cause of diesel emissions
from their transport fleet as
well as the individual work
journeys to and from work
made by their staff.

If necessary, unions should
use their rights in the Safety
Reps and Safety Committee
Regulations 1977, to put this
on the agenda for discussions
with the employer. Other
workplace regulations may
also have a role in getting
employers to face up to their
responsibilities. Of course, this
will not be easy. For example,
without considerable pressure, would a high street
supermarket want to highlight
air pollution concerns for
both its’ staff and customers?

Policy in London

London has some of the
most polluted streets in
Europe. Sadiq Khan, the
Mayor of London, has been
high profile on air pollution. A
range of measures have
been introduced and there is
a proposal to introduce an
Ultra-Low Emission Zone by
April, 2019. The GJA view is
that it should be brought in
sooner and that it should
cover pollution hot spots that
go beyond the proposed
area of between the North
and South Circulars.

Example of Trade Union Action

The University and College
Union passed an Air Quality
motion at annual congress in
May, 2017. It commits the
union to raise awareness of
the hazard and support

branches taking it up as an
occupational health issue. It
also references the need to
work closely with the GJA
and the Hazards Campaign.
At local level the UCU
Branch at South Thames
College has been monitoring
air quality in Tooting following
a meeting with staff and
college management.
Previous testing done by the
union found pollution levels
over twice the legal limit
outside the college entrance.

A new resource – providing
support for workers and
community activists

More information on using
the current legal requirements is contained in a new
GJA online training course.
This was launched on May
27th at UCU Congress. It is
free to use and no registration is required. Just go on to
this link and you will find 3
modules designed to help
you understand and take
action.
http://www.greenerjobsalliance.co.uk/?page_id=31
Good luck and let us know
how you get on. You can get
in touch and register for
regular updates in our
newsletter by emailing
gjacoms@gmail.com
Graham Petersen,
Greener Jobs Alliance

Health and Safety at Work Act
1974 (HASAWA)

Nationally, there are laws
which prevent employers
from exposing workers to
harmful emissions in the
workplace. Yet these are
hardly used to address the
problem. Employees and
their trades unions should be
involved in the decisions
about dealing with air quality.
This includes everything from
transport arrangements,
travel to work policies,
combatting pollution both
inside and in the immediate
vicinity of the workplace,
information, and awareness.
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Aluminium dust and its ill effects on the brain
involved in the formation of
the plaques, and it is therefore
a prime suspect as the initial
cause of the disease.
Dr Christopher Exley at Keele
University produced one of
the first studies of its kind that
focused on those genetically
predisposed to Alzheimer’s using fluorescence microscopy.
By studying the brain tissue of
twelve donors who died from
Alzheimer’s, extremely high concentrations of aluminium were
discovered in each of the brains.

London’s manufacturing
industry has shrunk, but
over 250,000 people still
work in manufacturing.
Many will work on the 500
industrial estates across
the capital. A significant
number will be involved in
making aluminium glazing
systems and doors and
fabrication of lightweight
aluminium products.
Research at Keele University in
2014 showed for the first time
that an individual who was
exposed to aluminium at work
and died of Alzheimer’s disease
had high levels of aluminium in
the brain. This is believed to be
the first record of a direct link
between Alzheimer’s disease
and elevated brain aluminium.
There have been many studies
on the damage caused due to
inhaling dangerous substances
and air borne particles in the
work place. A majority of these
having a detrimental effect on
the respiratory system. But what
about the brain? Despite a shortage of conclusive studies, there
is mounting evidence to show
that exposure to aluminium has
a role in neurodegenerative
disease like Alzheimer’s.
Exposure to aluminium is unfortunately an occupational hazard
in industries such as mining,
factory work, welding, agriculture, etc. During the 1950’s and

1960’s, aluminium dust was
inhaled by underground miners
to help protect against Silicosis.
It has since been proven that
there is absolutely no protective
effect from aluminium inhalation.
Inhaling aluminium dust sends
aluminium particles directly to
the lungs in highly absorbable
form. It then passes to the
bloodstream and is distributed
throughout the body, including
bones and the brain. Aluminium
is to the central nervous system
as cigarette smoke is to the
lungs. Scientists are clear that
toxic metals damage brain tissue and lead to degenerative
disease by producing oxidative
stress, with aluminium the worst
offender.
An explanation for this is that in
patients with Alzheimer’s Disease the brain is shrunken and,
on post-mortem examination a
definite loss of nervous tissue is
noted. Examination of the brain
tissue under microscope reveals
small bundles of material
called ‘senile plaque,’ scattered
throughout the tissue. The more
plaques that are present, the
worse the mental condition of
the patient. Chemical analysis
reveals the presence of the
metal aluminium at the core of
each plaque and within many
of the cells found within the
plaques. Increased evidence
shows that aluminium may be
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Canadian Janice Martell is the
daughter of a former underground miner. She discovered
that between 1943 – 1979
underground miners were given
fine aluminium dust to inhale to
help prevent Silicosis. Miners
inhaled the substance known as
Macintyre Powder before and
after work. Miners families are
now pushing Canadian authorities to recognise and compensate miners for the ill effects.
Janice is passionate about the
work she does which began
when her father was diagnosed
with Parkinsons. It was at this
time Mrs Martell began her
own research. Early on in her
investigation it was discovered
that the aluminium powder gave
no protection from Silicosis.
The United Steelworkers Union
and that Canada’s Centre for
Occupational Health & Safety
are now taking up her case and
intend to support her including
setting-up clinics that will gather
further evidence.
In the UK, some measures
have put in place to reduce the
amount of aluminium dust that
can be inhaled. Airflow helmets
have replaced hand held visors,
extraction units where dust
is more prominent, and laser
cutters now have fume extractors. As a union steward at my
workplace we fought long and
hard for these changes. And we
have taken the time to educate
staff at risk. There is still a long
way to until we have support of

the Government like Canada but
we will keep fighting
Currently Alzheimer’s affects
more than 40 million people
worldwide and is the sixth
leading cause of death. There
is no promise of a cure and no
current hope of a treatment in
production. Alzheimer’s strikes
unpredictably, robbing victims of
their memories, their independence, erasing their personalities
and eventually claiming their
lives. But how much of this terrible disease is work-related?
William Hutt
(Former UCATT Convener)

Thanks for help
with magazine
distribution
The London Hazards
Centre thanks the RMT,
GMB and London and
Eastern Region of Unite
for their assistance in
circulating the
magazine.

Solidarity to all

Supporting
Action
those fighting
Mesothelioma
against the evilDay
of

Mesothelioma

Congress House, Great Russell
Street, London WC1B 3LS
020 7467 1220
sertuc@tuc.org.uk
sertucresources.wordpress.com

Supporting Action
Mesothelioma Day
Congress House
Great Russell Street
London WC1B 3LS,
020 7467
sertuc@tuc.org.uk
sertucresources.
wordpress.com

Beyond
Brexit and
breast
cancer risk

While you probably won’t
have seen the words
Brexit and breast cancer
prevention appearing in any
headline together, they are
inextricable linked.
Currently, EU health and
safety and environmental
laws exist to help protect
us against the many exposures to harmful chemicals
linked to cancer and illness
and disease such as reproductive and development
effects; infertility; asthma and
allergies. While nothing is
100% effective if not implemented and monitored
properly, these EU regulations
governing chemical and
worker safety are seen as the
best in the world, albeit there
is always room for improvement.Thanks to EU chemicals regulation we now have
safer workplaces, cleaner
beaches, healthier farming
methods, and also better
chemicals regulation for
consumer products including
cosmetics, food packaging,
pesticides and plastics.
Many of the chemicals we
come into contact with on a
daily basis in our homes,
workplaces and in the wider
environment are linked to
breast cancer. So, what
happens if we have a ‘hard’
Brexit removing the UK from
being under the jurisdiction
of these protections?

Breaking up maybe
bad for your health

The current Conservative
Government (sic) is being
less than forthcoming about
what will happen to the raft of
environmental, occupational
and chemicals regulations
after we have left the EU. Their
plan is suitably vague but
their rush to cut ‘red tape’
(see health and safety

regulations) that ‘stands in
the way’ of trade with other
countries and corporates is
worrying. Protection from
toxic chemicals for workers
and the general public will no
doubt be trampled into the dirt
in the rush to secure contracts.
But with more than 100,000
deaths a year, cancer is the
number one work-related
killer in the 28 EU countries.
53% of all work-related
deaths are caused by cancer
and the tragic fact is that
these deaths are ultimately
preventable and one of the
major ways to prevention is
to prevent exposures to
chemicals that cause and
promote cancer.

REACH

Since 2007 the main law
governing the registration,
evaluation, authorisation
and restriction of chemicals
in the EU is REACH. Before
REACH less than 200 of the
100,000 chemicals on the
market and in regular
commercial usage had
proper health and safety
information. At its heart
REACH is founded on the
precautionary principle, or
‘better safe than sorry’. Prior
to REACH industry was
effectively self-policing.
REACH requires companies
to provide information on
the chemicals they use –
currently 1400 substances
have been identified as
substances of very high
concern (SVHC), with 173
on the Candidate List. We
must remember that these
are SVHC chemicals are
used in our workplaces and
in products we use in our
homes. REACH has led to
some chemicals linked to
breast cancer being restricted and banned in some
cases, such as Nonylphenol,
used in detergents; and
Bisphenol A (BPA) used in
everything from till receipts
to food packaging and in
baby feeding bottles until it
was prohibited.

What’s an EDC?!

BPA in particular is linked not
only to breast cancer but is

also toxic to reproduction - it
is classified as an endocrine
disrupting chemical (EDC)
which means it can interfere
with how our hormones
regulate our bodily functions
including growth and development. This can happen even
when the exposure is to very
small amounts on a daily
basis – it’s the cumulative
and combined exposure that
is the problem. So, if we are
exposed through its leaching
from our food packaging, or
through handling till receipts
(particularly repeatedly like
cashiers), or through our
contact lenses, or dental
fillings – then the daily
potential for exposure is
considerable.
The EU has been dithering,
denying and delaying on
criteria to regulate EDCs for
the last 3 years. The UK has
been less than helpful in
making this happen. Given
the current UK Governments
track record on air pollution
– which has also been
shown to increase breast
cancer and should be
considered a risk factor –
their current draft UK Air
Quality Plan is weak and
incoherent and more of a
plan to make a plan according to Client Earth . This
doesn’t instil much confidence that the Conservative
government have our best
interests and good health at
heart and this applies also to
their Brexit plans and Great
Repeal Bill.
The costs and benefits
conditions and diseases
related to Endocrine Disrupting Chemicals have been
estimated to cost the EU
€636 – 637.1 billion per year.
For breast cancer specifically
where 1 in 8 women in the
EU 28 will develop the
disease in her lifetime, the
total economic cost is
reckoned to be €16 billion.
A report from the UK Environmental Audit Committee
high lighted the importance
of the chemicals industry
to the UK economy and
how vital it is that we stay
as closely aligned to
REACH as possible.

A UK government endeavour
to try and replicate REACH
would not only be incredibly
expensive - supposedly in
the tens of millions of pounds
- and time consuming, given
REACH took over 10 years
to bring to fruition. But it
would also be detrimental to
many businesses, now that
REACH is so embedded in
the UK. And the fact that
44% of EU citizens consider
that product safety over the
last 10-15 yrs has improved
and view products produced
in the EU safer than those
imported from outside.
One of the best resources
for companies under REACH
is the huge amount of shared
information collected from
testing specific chemicals,
information which is only
accessible to companies if
they are allowed to register
chemicals first. So, to
prevent any unnecessary
duplication of information
between the UK/EU and the
associated cost, the best
way to ensure continued
chemical safety is to remain
within the EEA or the
European Economic Area or,
failing that, to ensure that
REACH is part of any Free
Trade Agreement (FTA) which
is likely to be agreed with the
EU.
Worryingly not all trade
federations agree, promoting
instead the opportunities
post Brexit to reduce ‘Red
Tape’ and what they see as
‘burdensome ‘ health and
safety standards. Cutting
these standards would not
be a good outcome for
breast cancer prevention as
chemicals linked to breast
cancer causation could be
‘traded away’ on the back of
‘business as usual’.
Both the Alliance for Cancer
Prevention and From Pink to
Prevention is calling for the
UK to remain under REACH
if we don’t want see rising
cases of breast and other
cancers as a result of the
UK heading back to the ‘Dirty
Man’ of Europe Days.
www.allianceforcancerprevention.org.uk
www.frompinktoprevention.org
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Fighting
back:
workers’
rights in
the digital
economy
London’s ‘gig economy’
has grown by more than
72% since 2010. This has
meant thousands more
people are working without the security of a regular wage, a pension or full
employment rights.
The recent attack on workers’ rights in the so-called
“gig economy” hasn’t been
particularly subtle. It has
consisted of numerous appbased firms, most notably
Uber, refusing to give those
who work for them any employment rights whatsoever.
These companies claim that
their workforces are made
up of self-employed independent contractors. If this
were true, it would mean that
many of those working in the
digital economy would have
no rights or protection at
work at all.
But in many cases it is not
true. As I and my colleagues
at Leigh Day are arguing in
numerous ongoing Employment Tribunal claims including claims against Uber and
Deliveroo, companies are
mislabelling their staff as independent contractors when
in reality they are workers or
employees and are entitled to the minimum wage,
holiday pay and protection
from being punished if they
raise concerns about health
and safety breaches, for
example.
This trend, I would argue, is
attributable to three main factors: the fact that it can make

financial sense for a company to act unlawfully and
deny workers’ their rights;
the extortionate level of Employment Tribunal fees; and
that some companies rely on
workers not understanding
their legal rights. I discuss all
of these below.

Knowing your rights

Understandably, many people think that if their contract
says that they are independent contractors with no
employment rights, that that
is the end of the matter. But
this is incorrect.
The law recognises that
there is often a significant
imbalance of power between
employer and worker and
that written documents may
misrepresent the true legal
position. For example, in
our case against Uber the
Employment Tribunal ruled
that 19 London-based Uber
drivers were workers, despite
the written documents stating
otherwise.

Independent contractor,
worker or employee?

A self-employed contractor
is not entitled to any employment rights. A “worker”
is entitled to some key
rights such as the National
Minimum Wage, holiday pay
and whistle-blowing protection, whereas an employee
receives the full-range of
employment rights.

working as part of her own
business and Uber would be
a customer of that business;
she would therefore not be
a worker for Uber. Contrast
this with the Uber drivers
who drive for Uber as part of
Uber’s business – the Employment Tribunal found that
they do not each have their
own driving business and
Uber is clearly not a customer of any such business.
An employee is someone
who satisfies the above
definition of worker but must
also meet additional requirements; most importantly,
they must show that they are
controlled by the company.

Power in a union

Unions have been at the
forefront of the fight for
workers’ rights in the digital economy. In particular,
GMB is funding the claim
against Uber on behalf of its
members as well as funding
claims on behalf of delivery drivers for UK Express
(which delivers parcels for
Amazon), Hermes and DX.
Not only will unions support
members with strong claims
in terms of legal fees, they
will also pay their Employment Tribunal fees which can
be up to £1,200.

Incentives to act unlawfully

To put it bluntly, it can pay
for many companies to deny
workers their rights. Holiday
pay is approximately 12% of
a worker’s annual salary. If
a company has hundreds or
thousands of workers, the
cost of paid leave is clearly
substantial. So what happens if a company pretends
that its staff are selfemployed contractors and
refuses to pay them holiday
pay?
Workers must then go to
the Employment Tribunal. If
they are successful, they can
recover up to two years’ in
unpaid holiday pay, but not
more. At most the company has to pay back what it
should have paid in the first
place, sometimes much less.
Further, companies know
that most employees are
unlikely to go to an Employment Tribunal, not least because the fees are so high.
As part of the government’s
review into modern employment practices, Leigh Day
has therefore stressed the
need for a financial penalty
that is large enough to deter
companies from acting unlawfully in the first place.
Annie Powell, Leigh Day

A worker is someone who:
l Has a contract to work for
the company or organisation
in question;
l Is obliged to work personally (in other words, they
cannot freely use a substitute
to do the work for them);
and
l Does not provide services
to the company or organisation as part of their own
business or professional
undertaking. For example,
a plumber who runs her
own plumbing business
who comes to Uber’s head
office to fix a boiler would be
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Asbestos Disease
Lawyers
We help sufferers all over the UK and abroad
• Our team has a formidable reputation in asbestos litigation as a consequence of
representing victims for over 25 years in the UK and abroad.
• Our clients keep 100% of their compensation.
• Our team has achieved the highest compensation awards for pain, suffering and care
for mesothelioma victims.
• We visit clients at home, hospital or wherever they choose.
• We work closely with asbestos disease charities. One of our lawyers has raised over
£60,000 and paid it to hospitals to help fund research into a cure for mesothelioma.
• We deal with cases quickly and aim to obtain compensation for our clients within 3-6
months.

Harminder Bains
Partner

Daniel Easton
Partner

Sarah Wolf
Solicitor

Vijay Ganapathy
Partner

Claire Spearpoint
Solicitor

Helen Ashton
Partner

Ewan Tant
Solicitor

London: 0207 650 1200 Manchester: 0161 393 3544

Kevin Johnson
Partner

Roy Nightingale

Welfare Benefits Advisor &
Support Worker

Liverpool: 0151 305 2760

Fighting for asbestos disease
victims and their families

“

e help I have reived om
ompsons has been invaluable
– I can’t thank them enough
Thompsons South East asbestos client

”

Proud to be supporting
LASAG

With a history of winning landmark cases and a
commitment to securing the maximum amount of
compensation for clients in the shortest possible time,
Thompsons Solicitors has established a reputation as the
UK’s leading ﬁrm of asbestos litigation solicitors.
Thompsons is privileged to act for families affected by
mesothelioma and asbestos diseases in London and the South
East. For expert advice on making an asbestos disease
compensation claim, contact the South East asbestos team via
Lorna Webster 0208 596 7702 or Jackie Wood 0207 290 0056.
£1.8 million in compensation secured for South East
asbestos clients in 2016 alone.

0800 0 224 224

www.thompsons.law

Standing up for you

Prospect union
supports

Unison Greater
London Health
& Safety
SubCommittee:
proudly
supporting
Action
Mesothelioma
Day

mesothelioma
action day

and believes the
government should
legislate for the safe,
phased and planned
removal of all Britain’s
remaining asbestos.

www.prospect.org.uk

London
Fire
Brigades
Union
Proud to support
the fight against
asbestos related
illnesses.
Paul Embery
Regional Secretary
Gareth Beeton
Regional Chair
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NASUWT
The Teachers’ Union

Asbestos Awareness
Do you know if your school/workplace contains asbestos?
Do you know where the asbestos is located?

Support

ACTION MESOTHELIOMA DAY
on 1 July 2017
NASUWT campaigning for the removal of
all asbestos from schools.
Tel: 03330 145550
E-mail: advice@mail.nasuwt.org.uk
www.nasuwt.org.uk/healthandsafety

a
WARNING:
CONTAINS
ASBESTOS
Breathing
asbestos dust
is hazardous
to health
Follow safety
instructions

17.05021

Action Mesothelioma Day 2017

Eradicate
asbestos
from all
our buildings
Strong laws
Strong enforcement
Strong unions

Len McCluskey, General Secretary
Tony Woodhouse, Chair – Executive Council

www.unitetheunion.org

Unite Central & S. London
Construction Branch
LE/7006L fully support
London Hazards Centre
campaign to totally
eliminate asbestos.
Kevin Williamson
Kieran Campbell

Unite City of London
Branch LE/9710M
supports London’s
Action Mesothelioma
Day event

Mick Larkin
Clinton McCree

Unite London Finance &
Legal Services Branch
LE/0480M
Fraternal greetings from
the London Finance &
Legal Services Branch
of Unite the union

London & Eastern Region Unite the Union pleased to support

London Action Mesothelioma Day
Friday 7th July

JUSTICE FOR ASBESTOS VICTIMS AND
THEIR FAMILIES
London and Eastern Region
Peter Kavanagh - Secretary
Jim Kelly - Chair

CONSTRUCTION SAFETY CAMPAIGN SENDS
GREETINGS TO LONDON ACTION MESOTHELIOMA DAY
Keep the dangers of asbestos and the awareness high on the agenda
Campaign for a global ban against the asbestos trade
Secretary. Bill Lawrence
Joint Chairs. Pete Farrell and John Flanagan
Treasurer. Mick Gilgunn

Unite South East Construction Branch

Far too many workers choking on
asbestos till their lives are lost,
making profits for employers who
knew at what cost.
To see a loved one claimed by
Mesothelioma and wither away,
makes unions determined to
campaign and remember this day.

Unite South East Construction Branch
SE 6263 supports Mesothelioma Action
Day and the London Hazards Magazine

GMB LONDON & EASTERN REGION SUPPORT

ACTION MESOTHELIOMA DAY

FRIDAY 7TH JULY

• Full compensation for all asbestos victims
• Research funding for all asbestos diseases
• Removal of asbestos from all public buildings
• Information for all workers where asbestos is present
If you would like to be involved and become a GMB Health and Safety
Representative you can contact our Health and Safety Senior
Organiser, Shaun Graham on shaun.graham@gmb.org.uk or call us on
020 8202 8272
London and Eastern Regional Secretary
Warren Kenny

JOIN ONLINE

www.gmb.org.uk/join

www.gmblondon.org.uk
GMBLondonRegion
@GMBLondonRegion

Asbestos in Schools –
the hidden killer

Nearly 90% of schools still contain asbestos –
a national disgrace
NUT calls upon the new Government to put
children first, and prioritise asbestos removal
from our schools

Kevin Courtney		
Acting General Secretary

Louise Regan
President

Irwin Mitchell are proud to support
Action Mesothelioma Day

When it comes to an asbestos related disease, every moment is
important. Widely regarded as the number one personal injury
law firm*, we help you get the best possible financial settlement
and medical care so you can focus on what really matters to you.

irwinmitchell.com
08000 23 22 33

@IMAsbestos

expert hand, human touch

*Sources: The Legal 500 2015, Chambers and Partners 2016
Irwin Mitchell LLP is authorised and regulated by the Solicitors Regulation Authority.

Obituary

Remembering
Joe and Charlie
The labour movement
has been mourning the
loss of Joe Davis and
Charlie Cunningham.
The funerals of two good
friends only five weeks
apart were sad occasions
for everyone that knew
them.
The trade union and
wider labour movement
will sorely miss the
contribution of these
two fine comrades. Joe
was a pipefitter working
on industrial and commercial sites across London
during the 70s, 80s, and
90s. He was always
prepared to take a lead
in setting-up the trade
union organisation so
crucial to improving
working conditions and
health and safety on site.
Similarly, with Charlie,
who worked as a sheet
metalworker in the
north-west London
motor industry. He was
involved in numerous
strikes to win better pay
and working conditions.
Both experienced
blacklisting because of
their uncompromising
position on pay, workers’
rights, and health and
safety. Both got involved
in organisations that
campaigned on these
issues. The Construction
Safety Campaign enjoyed
their support, as did the
London Hazards Centre.
Joe and Charlie believed
in a united and independent Ireland, and Charlie
was involved in the
Connolly Association
for many years – often
seen at demonstrations in
London selling the Irish
Democrat. Joe Davis
could invariably be found
on the same demo selling
the Morning Star.
They were both members

Want free and confidential advice on health & safety
of founder trade unions of
Unite dating back to the
1960s. And they were
members of the left
organisations within
those unions, fighting
for progressive policies
that often had an international dimension to them.
Joe and Charlie were
committed socialists who
understood the class
divisions of society and
the contradictions of
capitalism. At their
funerals mourners
described them as
unsung heroes who
never sought to be the
focus of attention, but
could be relied upon
to always be there,
always planning and
playing a part that would
encourage and support
others. They were
influential and spoke
with authority. People
listened to what they
had to say. They were
remarkably similar.
Particularly similar in the
way they would contribute
thoughtfully to the collective decision making of
the left organisations they
were part of. They took
their involvement very
seriously and would
gather information to
support the views they
expressed.
Joe and Charlie were
activists and campaigners
who supported organisations that tackled inequality and injustice. They
stood up for workers’
rights, they spoke out
against what they felt
was wrong.
Both were sociable men
who enjoyed talking with
friends and comrades
and being in their company was great fun.
People looked forward to
seeing them. Joe and
Charlie are going to be
missed by many. But they
left us memories, and they
left us an example to
follow.

Are you worried about a health and safety issue at work or at home?
If you are, give the London Hazards Centre a call on our confidential
telephone advice line for up-to-dateinformation to help you sort out
your problem.
Call 0207 527 5107 on a Monday or Tuesday between 10.30 am – 3:30 pm.
If the advisers are busy, please leave a message and they will call you
back.

HEALTH AND SAFETY TRAINING
FROM THE LONDON HAZARDS
CENTRE
Do you want to know your rights when it comes to health and
safety? Working in a safe environment is a basic human right.
Learn about your rights and how to enforce them.If you are
interested please call 0208 527 5107 or email: mail@lhc.org.
uk The London Hazards Centre is funded to provide health and
safety training.

You will learn about:
l The main UK health and
safety laws
l Who is responsible for
health and safety at work
l Who enforces health and
safety
l Basic risk assessment
l Sources of information and
support

The course is ideal for:
l People new to health and
safety or those wanting to
refresh their knowledge.
l In particular, migrant
workers or recent arrivals
in the UK will gain
important knowledge about
their rights.

Why not volunteer?
The London Hazards Centre, is looking for
volunteers to help run and organise some
of our activities. Perhaps you have skills
and knowledge that could help organise
events, produce promotional material, train
others or assist in our campaigning work?
If you are interested in volunteering at
the London Hazards Centre why not call
0207 527 5107 or
email mail@lhc.org.uk
We’d like to hear from you.
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WORK-RELATED STRESS

Stress affects everyone
in some way and workrelated stress, anxiety or
depression is on the increase.
Health & Safety Executive
(HSE) statistics show that in
2015-2016, 488,000 people
in the UK reported workrelated stress levels that
makes them feel ill. That’s
37% of all work-related
illness. In 2015-2016, 11.7
million working days were
lost due to this condition.

What can cause work-related
stress

Impossible deadlines and
unmanageable workloads
are two of the main causes.
Other causes include
unreasonable behaviour of
managers/supervision, not
being listened to, violence,
lack of management support,
bullying and job insecurity.

Symptoms of stress

Physical symptoms can
include feeling unable to
cope, increased heart rate,
fatigue, muscle tension,
sleep disturbance, headache
and accelerated breathing.
Stress can result in behavioural changes like the use of
alcohol or drugs, changed
sleep patterns, avoiding
situations, making excuses,
lacking communication,
putting-off difficult jobs,
increased sickness absence
and relationship problems.

How should they do it

The HSE established
management standards to
help employers carry out risk
assessments for work-related
stress - www.hse.gov.uk/
stress/standards/
The standards cover six
key areas of work. They are:
Demands – including issues
like workload and work
environment.
Control – how much say a
person has in the way they
do their work.
Support – including line
management and support of
colleagues
Relationships – how to
promote positive working and
dealing with unacceptable
behaviour.
Role – so that people
understand their role within
the organisation and systems
to respond to individual
concerns.
Change – how changes are
managed and communicated
to workers.

What must employers do

Employers have a duty of
care under the Health &
Safety at Work Act 1974
(HSWA) for ensuring the
health, safety and welfare
of all their workers. Employers must also carry out risk
assessments to identify
workers who might be at risk
under the Management of
Health & Safety at Work
Regulations 1999. They
must then reduce any risks
as much as possible. The
main causes of stress should
be treated like any other
workplace hazard.
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Disability law and stress

Stress could be a sign of
anunderlying condition that
would be considered a
disability. Under the Equality
Act 2010 employers must
make reasonable adjustments to the workplace, such
as reducing a worker’s
workload or pressure to meet
deadlines if a worker is under
stress.

main reasons why workers
sometimes put up with
stress. You can report a
concern about stress to the
HSE and remain anonymous
- www.hse.gov.uk/contact/
concerns.htm

Do this

Talk about the problem
with workmates. They may
be feeling the same. Don’t
put your health at risk by
suffering in silence. Tackling
Migrant workers
stress on your own is not
If you work for a labour
the best way to go about it.
provider like an agency they
You will be in a stronger
must ensure that a risk
position if you approach
assessment has been
your employer as a group.
conducted by the client
organisation for the work you Better still – and to protect
your job as well as your
will be doing. The client
health – join a trade union.
organisation (labour user)
Trade unions are the most
must make certain it is
effective tool that we have
understood if English is not
in ensuring good health and
your first language.
safety at work. Membership
Don’t put up with it
rates are around £2.50 £3.50 a week. Free legal
Too many employers focus
aid is usually one of the
on the effects of stress,
benefits. Work-related
rather than tackling theprobstress is on the increase.
lems causing it. Employers
must take work-related stress Don’t become a statistic.
seriously. It’s the law.
www.unitetheunion.org
Insecure jobs and fewer
www.gmb.org.uk
unionised workplaces are the www.unison.org.uk

